
 
 

 
 

NOTICE OF THE OPENING OF THE INTERNATIONAL SELECTION PROCEDURE FOR THE 

RECRUITMENT OF ONE PRINCIPAL RESEARCHER TO CARRY OUT SCIENTIFIC RESEARCH 

ACTIVITIES IN THE EPIDEMIOLOGY RESEARCH UNIT - INSTITUTE  OF PUBLIC HEALTH OF 

THE UNIVERSITY OF PORTO (EPIUnit) 

   

The Institute of Public Health of the University of Porto (ISPUP) is hiring a Principal Researcher 

under the Portuguese legislation that establishes the legal framework for hiring PhD holders 

(Decree-Law No. 124/99, from 20 April, Decree Law No. 57/2016 from August 29, modified by 

Law No.57/2017, from July 24). The position is for the conduct of scientific research activities at 

the Epidemiology Research Unit - Institute of Public Health of the University of Porto (EPIUnit), 

under Base Financing - UIDB/04750/2020, funded by national funds, through FCT. The tender is 

open for a period of thirty working days from the immediate working day on which this notice is 

published in the Diário da República. 

 

1. Scientific Area: Public Health 

  

2. Admission requirements: 

The candidate must have: 

a) PhD in the field of Public Health or Epidemiology with over 5 years of professional 

experience, with a relevant curriculum in the scientific area to which he/she applies, 

demonstrating scientific independence over the past 3 years; 

b) Leadership of scientific research projects on population health research; 

c) Experience in training and mentoring of PhD students; 

d) Experience in conducting and disseminating research in collaboration with diverse 

stakeholders within the public health community including civil society organizations. 

  

All national, foreign or stateless persons who hold a doctorate and a scientific and professional 

curriculum that reveals an appropriate profile to the activities above mentioned can apply to 

this call. 

 



 
 

 
Note: If the PhD degree has been awarded by a foreign higher education institution, it must be 

recognized by a Portuguese higher education institution, under the terms of Decreto-Lei n.º 66/2018, de 

16 de Agosto. This Decreto-Lei approves the legal regime of recognition of academic degrees and 

diplomas of Higher Education, and any formalities established there, must be completed by the 

application deadline. 

  

3. Activity Outline: 

The holder of the position will be expected to develop the work as part of the funded activity 

plan of the Epidemiology Research Unit at ISPUP, and to contribute to a comprehensive set of 

activities harmonized with the wider mission of the institution. It is particularly aimed at 

methodological research and causality. Among others, the researcher will be expected to: 

a) Collaborate in the design of institutional research and development programmes and 

in their translation into research projects; 

b) Coordinate and supervise the execution of research and development projects; 

c) Implement training initiatives in the field of research methodology and development; 

d) Support and supervise research work by junior scholars, trainees and research 

assistants, and contribute to their training; 

e) Supervise and participate in training programmes within the institution. 

  

4. Workplace:  

Institute of Public Health of the University of Porto, at Rua das Taipas 135-139 4050-600, 

Porto, Portugal. 

  

5. Applicable legislation:  

The hiring will be governed by the Decree-Law no. 124/99, of 20 April, Decree Law No. 

57/2016 of August 29 (modified by Law No.57/2017, of July 24) that establishes the legal 

framework for contracting PhD holders and the Labour Code, approved by Law no. 7/2009, of 

12th February, in its current wording. 

 

6. Duration:  

Work contract with uncertain term according to the Labour Code, expected to start during the 

first trimester of 2021. 



 
 

 
 

7. Monthly Salary:  

The monthly salary is set in accordance with the Decree-Law No. 124/99, corresponding to 

level 220, of the Scientific Research Career Statute at 3.611,83 Euros gross.  

  

8. Selection criteria:  

 The evaluation comprises the documental part (Curriculum Vitae and Working Plan) and, 

when necessary, the interview. The jury can include an interview to clarify aspects related to 

the research results of the candidate. 

The scientific and curricular evaluation focuses on the activities considered most relevant by 

the candidate in the last five years, that must be described in the Curriculum Vitae. The five-

year period may be increased by the jury, considering the candidate's request, when based on 

a suspension of scientific activity for socially protected reasons, namely, for reasons of 

parental leave, prolonged serious illness, and other situations of unavailability for work legally 

protected. 

Evaluation of the relative merit of candidates will rely on the following criteria: 

 

8.1. Curriculum Vitae (CV), accounting for 70% of the Documental Evaluation. The final score 

of CV is expressed in a numerical scale from 0 to 100. The following criteria are mandatorily 

considered and weighted, according to the demands of the role corresponding to the category 

to which this tenure procedure pertains: 

 

a. Track record of international publications in peer-reviewed journals in terms of 

number, quality and integration with current public health issues, with emphasis on 

methodological aspects and causal research - 30%; 

b. Ability to secure national and international research funding as principal investigator-

20%; 

c. Experience in training and mentoring of PhD students - 15%; 

d. Experience in conducting and disseminating research in collaboration with diverse 

stakeholders within the public health community including civil society organizations- 

15%; 



 
 

 
e. Experience in providing evidence/expertise for the health policy cycle - 10%; 

f. Editorial experience in the field of public health- 10%. 

 

8.2. Working plan (WP), accounting for 30% of the Documental Evaluation. The final score of 

WP is expressed in a numerical scale from 0 to 100. The following criteria are mandatorily 

considered and weighted, according to the demands of the role corresponding to the category 

to which this tenure procedure pertains: 

a) Contribution to the design of institutional research and development programmes and 

in their translation into research projects - 20%; 

b) Coordination and supervision of research and development projects- 20% ; 

c) Implementation of training initiatives in the field of research methodology and 

development- 20% ; 

d) Support and supervision of research work by junior scholars, trainees and research 

assistants, and contribute to their training - 20% ; 

e) Supervision and participation in training programmes within the institution- 20% . 

  

  

8.3. Interview (INT), when included, accounting for 10% of the Total Evaluation. The final 

score of INT is expressed in a numerical scale from 0 to 100. The following criteria are 

mandatorily considered and weighted, according to the demands of the role corresponding to 

the category to which this tenure procedure pertains: 

a. Quality of the career plan and integration with Unit goals and structures – 25%; 

b. Professional knowledge and skills to accomplish the work plan - 25%; 

c. Ability to lead and grow a research team - 20%; 

d. Communication skills - 15%; 

e. Professional attitude - 15%. 

 

9. Candidates’ Final Classification (FC) 

 

9.1. The maximum score is 100 points, based on the formula a) or b): 

a) When only documental evaluation has been included: 

FC(a) = [(Documental Evaluation = 0.7*Curricular Evaluation +0.3* Working Plan*1] 



 
 

 
b) When both, documental and interview evaluation, have been included: 

FC(b) = [(Documental Evaluation = 0.7*Curricular Evaluation + 0.3* Working Plan)*0.9 + 

(Interview)*0.1] 

 

9.2. Only candidates with a rating of 50 or higher in each main criteria (CV, WP and INT) may 

be selected for the vacancies.  

 

10. Members of the Jury: 

President: Henrique Barros, Institute of Public Health of the University of Porto / Faculty of 

Medicine of the University of Porto 

Effective members: 

Anne-Marie Nybo, University of Copenhagen 

Carla Lopes, Institute of Public Health of the University of Porto / Faculty of Medicine of the 

University of Porto 

Cesar Victora, Federal University of Pelotas 

George Davey Smith, University of Bristol 

Miquel Porta, Autonomous University of Barcelona 

 

  

11. Non-discrimination and equal access policy:  

ISPUP actively promotes a non-discrimination and equal access policy, wherefore no candidate 

can be privileged, benefited, impaired or deprived of any rights whatsoever, or be exempt of 

any duties based on their ancestry, age, sex, sexual preference, marital status, family and 

economic conditions, instruction, origin or social conditions, genetic heritage, reduced work 

capacity, disability, chronic illness, nationality, ethnic origin or race, origin territory, language, 

religion, political or ideological convictions and union membership. 

 

12. Documents Required: 

Applications must be formalized by an application letter along with the following 

documents: Curriculum Vitae, PhD certificate,  a working plan, a reference letter(s) (optional), 

and other relevant documents (if applicable). 

The application must be presented in English. 



 
 

 
Applications must be sent by email to “candidaturas@ispup.up.pt”, within the timeframe of 

the call, and please highlight the following reference in the subject field of the application 

email: “EPIUnit- Principal Researcher”. 

 

 13. Notification of results:  

The results of the evaluation will be announced by email, to the email address indicated in the 

application process. Candidates have a period of 10 working days, counting from the day 

immediately following the notification, to express their opinion, if desired, in a preliminary 

hearing. 

 

14. Privacy and data protection policy: 

ISPUP is committed to complying with personal data protection legislation in order to protect 

the data and privacy of employees, students and partners. As responsible for the processing, 

ISPUP undertakes to process all data collected in the application process in accordance with 

the procedures defined in the data protection legislation and in accordance with the provisions 

of the Privacy Policy. 

 


